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RESOLUTION OF THE BOARD OF TRUSTEES 
OF THE JACKSON PUBLIC SCHOOL DISTRICT 

RECOMMENDING THAT THE STATE BOARD OF EDUCATION 
SUSPEND FOR ONE SCHOOL YEAR THE LICENSE OF 

JASMINE WILLIAMS 
FOR ARBITRARY OR WILLFUL BREACH OF CONTRACT 

ANDABANDONMENTOFEMWLOYMENT 

WHEREAS, on September 11, 2020 Jasmine Williams ("Williams"), a Teacher at 
Provine High School notified the Jackson Public School District (the ''District") of her intent to 
resign from her employment effective September 11, 2020 due to no reason given (see 
documents attached hereto as Exhibit A); 

WHEREAS, on September 14, 2020 Williams has not reported to work to fulfill her 
contract duties; 

WHEREAS, due to Williams's decision to abandon her employment effective 
immediately, she has not been released from her contract by the District's Board of Trustees (the 
"Board") and her failure to report to work on September 14, 2020, constitutes arbitrary or willful 
breach of contract and abandonment of employment; 

WHEREAS, Williams's arbitrary or willful breach of her employment contract and 
abandonment of employment is also a violation of the Mississippi Department of Education 
Code of Ethics Policy, specifically, Standard 10: Breach of Contract or Abandomnent of 
Employment; 

·wHEREAS, Mississippi law provides that if a teacher arbitrarily or willfully breaches 
his or her contract and abandons his or her employment, without being released therefrom, a 
majority of the members of the school board may recommend that the State Board of Education 
suspend the teacher's license for a period of one school year; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Jackson 
Public School District, for the reason(s) set forth above, hereby rejects the request of Williams's 
to resign from employment with the District and be released from her employment contract. 

BE IT FURTHER RESOLVED that Williams's failure to report to work to fulfill her 
contract duties on September 14, 2020, without being r~leased therefrom, constitutes arbitrary or 
willful breach of her contract and abandonment of emp \oyment. 

BE IT FURTHER RESOLVED that Williams's arbitrary or willful breach of her 
employment contract and abandonment of employment is also a violation of the Mississippi 
Department of Education Code ofEthics Policy, specifically, Standard 10: Breach of Contract or 
Abandonment of Emp loymcnt; 



BE IT FURTHER RESOLVED that the Board hereby recommends that the Mississippi 
State Board of Education suspend for one school year the license of Jasmine Williams for 
arbitrary or willful breach of contract and abandonment of employment. 

After being put to a vote, the result was as follows: 
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